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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SHREE GURU GOVI ND SI NGH JlI
COLLEGE PAONTA SAHI B

Name of the head of the Institution

Dr. Veena Rat hore

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01704223357
Mobile no. 9418063730

Registered Email

gcp.ac. i n@nmai |l . com

Alternate Email

gcpaont asahi b@nai | . com

Address Paonta Sahib, District Sirnmour
City/Town Paont a Sahi b

State/UT H machal pradesh

Pincode 173025

GOVERNVENT




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Jagdi sh Chauhan

Phone no/Alternate Phone no.

01704223357

Mobile no.

9418104585

Registered Email

gcp.ac. in@nmai |l . com

Alternate Email

chauhanjc@edi ffrmil.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.gcp.ac.in/w-content/uplo

ads/ 2019/ 03/1 QAR 2017-18- 1. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://gcp.ac.in/ w-cont ent/ upl oads/ 202

0/ 03/ Acadeni c- cal ender - 2018- 19- 1. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B++ 2.79 2017 02- May- 2017 | 01- May-2022
6. Date of Establishment of IQAC 19-Cct - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Lecture on Career in

28- Mar - 2019

150



http://www.gcp.ac.in/wp-content/uploads/2019/03/IQAR_2017-18-1.pdf
http://www.gcp.ac.in/wp-content/uploads/2019/03/IQAR_2017-18-1.pdf
http://gcp.ac.in/wp-content/uploads/2020/03/Academic-calender-2018-19-1.pdf
http://gcp.ac.in/wp-content/uploads/2020/03/Academic-calender-2018-19-1.pdf

Performing Arts 1
Special Inter-Faculty 21- Feb- 2019 200
Session on Career 1
Qopportunities
Speci al Session on Cvil 20- Feb- 2019 250
Services Preparation by 1
Career Counsel ling CEI
Rozgar Mel a organi sed by 08- Feb- 2019 80
Career Counselling Cell 1
Regul ar neeting of | QAC 28- Sep- 2018 8
convened 1
Regul ar neeting of | QAC 22-Dec-2018 9
convened 1
Regul ar neeting of | QAC 26- Mar - 2019 11
convened 1
Regul ar neeting of | QAC 29-Jun- 2019 9
convened 1
Subm ssion of AQAR to 24-Dec- 2018 8
NAAC 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen
t/Faculty

Scheme

Funding Agency

Year of award with
duration

Amount

Shree Guru
Govi nd Si ngh Ji
Gover nnent
Col | ege Paont a
Sahi b

RUSA
I nfrastructure
G ant

Centre-State

2018
1

10000000

Shree Guru
CGovi nd Si ngh Ji
Gover nnent
Col | ege Paont a
Sahi b

Star Col |l ege
Schene

DBT Govt of
| ndi a

2019

4100000

Shree Guru
CGovi nd Si ngh Ji
Gover nnent
Col | ege Paont a
Sahi b

SALARY/ MR/ OE/ TE

State CGovt

2018

41315036

Shree Guru
CGovi nd Si ngh Ji
Gover nnent
Col | ege Paont a
Sahi b

NSS

Centre-State

2018

86400

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3960_Quality_Initiatives.docx

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Conversion of Miltipurpose Hall into Internet enabled Conference Hall wth
| atest Audi o Visual System along with necessary renovations which includes proper
lighting and seating arrangenents, PVC Panelling, curtains etc.

2. Creation of One big class room (R N. 201) into smart roomw th Android Based
Di gi tal Podi um

3. All main class roons have been equi pped with the dust free white boards

4. Conputer Science has been introduced as an El ective Subject for the students
of Non- Medi cal Stream

5. Installation of RO systemduly attached with the Cool ers

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Canpus Beautification Sitting Benches have been purchased and
pl aced at appropriate places in the
col | ege canpus. Also, interlocking
tiles have been laid in the open space
i ncluding the space provided for

st udent s par ki ng.

A Special Series of Counselling Four Speci al Sessions of Career
Sessions to be organi zed for the Counsel I i ng have been organi sed by the
students of Final Senester /Year (the Car eer Cui dance/ Job Pl acenent Cell of
mai n st ake hol ders) the College as under: - 1. Organisation

of Rojgar Mela in Collaboration wth
Ji o-I nfocom Pvt Ltd on 08-02-2019,



https://assessmentonline.naac.gov.in/public/Postacc/Formation/3960_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3960_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3960_Contribution.xlsx

whi ch was participated by 80 job
aspirants of the region. 2. Special
Session on Civil Services Preparation,
organi sed on 20-02-2019, which was
partici pated by about 250 students

i ncluding the teaches. A specialised
team of | AS Chanakya Acadeny Chandi garh
was invited for the purpose. 3. Specia
Inter-faculty Career Counselling

Sessi on, organi sed on 21-02-2019, which
was participated by 200 out going
students of the college. The students
were made aware of the career
opportunities in their respective

di sci pline of study. 4. *Sangeet
Madhuri”- A Special Session on Career
in Performng Arts, organised in

col l aboration with the Departnment of
Musi c, on 28th March 2019.

To install the Heavy-Duty Centralized
Cenerator Set to ensure uninterrupted
electricity supply to the Core

areas/ departnents.

The process for the purchase of Heavy-
Duty Generator Set has been started.
The necessary paynent has been nade to
the approved agency (P.WD.). the
process for the installation of
Generator Set is at the final stage at
the part of PWD.

To Establish two designer sheds (as a
substitute of common roons) with proper
sitting benches

The order for the said purpose has been
pl aced to the approved firm The task
of establishnment of these sheds is at
the final stage and is likely to be
conpl eted at the beginning of the next
sessi on 2019- 20.

To purchase the Admi ssion cum Fee
Col I ecti on Software

The required software has been
purchased and i s now operational.

To avoi d the unwanted upheaval of
student’s vehicle, the independent
parking for the students to be provided

| ndependent Two wheel ers parking for
the students have been provided at the
nost appropriate place with
interlocking tiles. This task has been
financed by the Parent Teachers
Associ ati on.

To create One big class roominto smart
roomw th Android Based Fl at Pane

One big class room (R N. 201) has been
converted into smart roomw th Android
Based Fl at Panel and is now
oper ati onal

To equip All main class roons with the
dust free white boards.

Al main class roons have been equi pped
with the dust free white boards. A
total of 10 class roons have been

equi pped with white boards.

Conversion of Milti-purpose Hall into

I nternet enabl ed Conference Hall with

| at est Audi o-Visual System so as to
organi se the Conferences, Wrkshops,
Sem nars, |ndoor Functions of al

| evel s where such technol ogy/facilities
are required.

Mul ti - purpose Hall has been converted
into Internet enabl ed Conference Hal
with | atest Audi o-Visual System al ong
wi th necessary renovations which

i ncl udes proper lighting and seating
arrangenents, PVC Panelling, curtains
etc.




To install the RO Systemto provide
safe drinking water to students

RO System has been installed and is now
operati onal .

ViewFile
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 05-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institute is currently running with
the follow ng nodul es which are
operational currently by the State
CGovernnent and the H machal Pradesh

Uni versity Shim a. These nodul es

i ncludes as under: 1. PM S for enpl oyee
and staff (Govt Level) 2. ESALARY for
enpl oyee and staff (Govt Level), 3.
EServi ce Book (CGovt Level) 4.

SCHLORSHI P HPEPASS ( Govt Level) 5.
EEXAMM NATION (H. P. University Level)

6. PFM5 (Govt Level) 7. FEE COLLETI ON
SOFTWARE (Col | ege Level) 8. NLIST
(National Level)

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The whole curriculumis designed and i npl enented by the Hi nmachal Pradesh
University Shima fromtine to tinme. The institution is adhered to the
instruction and curriculum Modification fromthe university. The institution
does not have any separate nechani smfor curricul um devel opnent. However
efforts are nmade, within the limtations of the prescribed franework, to
compl enent the curriculumwherever felt to be necessary. This task is left to
the initiative of departnments. The col |l ege devel ops action plans for effective
i mpl ementation of the curriculumat the beginning of the session. At the
begi nni ng of each session, a staff neeting is convened where effective
strategi es are devised, keeping in viewthe staff and infrastructural



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3960_Quality.xlsx

constraints, for the inplenentation of the curriculum The teachers are
notivated to conplete the curriculumw thin the stipulated tinme. Each teacher
i ndi vidual ly prepares the course-w se plan also taking into account the coll ege
activities calendar and the HP University cal endar. After deliberations, each
Department through its HOD distributes the courses and cl asses anong the staff

i ncludi ng practi cal and the tinmetable conmittee.

and intimtes the Principal

senester.

The timetable committee frames the tinetable as per work distribution by the
concerned HODs, making best efforts to conply with the UGC nornms for each

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Ni | Ni |

Dates of Duration
Introduction
01/ 07/ 2018 0

Focus on employ Skill
ability/entreprene  Development
urship
Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BSc

Conput er Sci ence as
El ective Course

29/ 06/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc

Ski |l Enhancenent

40

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No




Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The formal feedback from students is taken through CSCA during its neeting with
CSCA Advi sory Conmittee or through interaction of students with the teachers
and | QAC/ RUSA Coordinator. During the Parent Teacher Associ ation neetings,
various matters related to student‘s performance, including curriculum are

di scussed and formal feedback is obtained. The GCP Al umi Associ ation has been
forned and regi stered. Several alumi of the College are well placed in
different fields and their interaction with the students and the faculty wil
generate the constructive feedback related to curriculum enrichnent, which
shall be forwarded to the University authorities for consideration. The feedback
fromteachers is elicited largely at Staff neetings, which are chaired by the

Princi pal and noderated by the Staff Secretary. The feedback is also discussed
at the neetings of HODs. Thereafter, the suggestions are inplenented through
| QAC.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc uG 198 198 198
BCom uG 192 192 192
BA uG 524 524 524
BCA uG 150 88 88
PGDCA PG 50 10 10
MA PG 60 19 19
MCom PG 20 30 20
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2203 75 21 Nill 14

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used




35 6 3 3 3 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentor-mentee system has been introduced in our college during the year 2016. In this system, the students
of the college have been counselled and inspired for their higher studies, competitive examination etc.. In
addition to this, the common problems of the students such as results, online registration, continuous
comprehensive assessment, assignments, tutorials etc have also been redressed by the concerned faculty
members or committees. Since Paonta Sahib is an industrially concentrated town of the state, therefore to cater
the increasing industrial demand for human resources, the special focus is laid on the various employment
opportunities in the private sector. This mentor-mentee system has now been planned to introduced into the first
and second year students of the college under the annual mode.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution

No Data Entered/ Not Applicable !!!

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

37 36 1 5 12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The col |l ege has a wel | -defined nechani sm of continuous internal evaluation
system whi ch includes marks for m d-term exam nation, assignments, classroom
sem nars, attendance, Lab CCA, tutorial. The CCA systemis designed at
Uni versity level and any nodification in the existing CCA systemis intimted
and inplemented at the college level within stipulated tine period as directed
by the university and the governnment of Hi nmachal Pradesh. In the begi nning of
academ c session, the students are infornmed about the eval uation systenms and
t he procedures involved, and queries, if any, are resolved by the teachers. The
schenme of the students‘ course-w se assessnent and eval uation nethods is al so




comuni cated to the students and parents through coll ege prospectus. Prospectus
contains information about m d-term exam nations, end-term exam nations,
attendance etc. Besides, the counselling is done at the tinme of adm ssion.
Conti nuous conprehensi ve Assessnment (CCA) and eval uation is discussed by the
menmbers of admi ssion conmmttee with the students and parents. Tentative dates
and nonth of md-termand end termexam nation are notified in college cal endar
at the begi nning of academ c year. The pattern of exam nation and papers is
expl ai ned by subject teachers in the classroons. Al the inportant infornmation,
changes in evaluation process and new guidelines in this direction fromthe HP
Uni versity Shinla and the Departnent of H gher Education are discussed in staff
council neetings to educate the faculty nenbers fromtinme to tine. They are
i nformed about the syllabus, internal assessnent, and criteria for assessnent,
wei ght age of marks, form of question paper, mnor tests and their weightage,
attendance and its wei ghtage prescribed by the university.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c cal endar is designed by the university in consultation with the
Departnment of Higher Education, Governnent of Hi machal Pradesh at the begi nning
of the academni c session each year. The whole programis then incorporated in
the prospectus and information brochure of the college at the conmencenent of
the Academ c Session i.e. June-July of each year. The institution
fully/strictly adheres to the academi c cal endar for the conduct of exam nation
and the related matters. The cal endar is published in the Prospectus Cum
I nformati on Booklet and is distributed to the faculty and the students and al so
prom nently di splayed on the notice boards. The Col | ege plans and organi zes the
teaching, |earning and eval uati on schedul es in accordance with the academc
calendar. In case of any changes in the academ c cal endar at the part of the
uni versity, the nodifications are again dissemnated to the students via
noti ces/ cl assroom announcenents.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. hpuni v. ac.in/university-detail/hone. php?exani nati on
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA uG 283 150 53
BSC BSc uG 175 86 49
B Com BCom UG 116 90 78
BCA BCA uG 23 3 13
PGDCA PGDCA PG 25 20 80
MA Engli sh VA PG 4 4 100
M Com MCom PG 19 19 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the



http://www.hpuniv.ac.in/university-detail/home.php?examination

guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 365 DBT 0. 47 0. 47
Resear ch

Projects (O her
t han conpul sory
by the
Uni versity)

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Chem stry 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Chem stry 1 3.78

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference




Proceedings per Teacher during the year

Department

Number of Publication

Ni |

Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Resour ce Nill 1 1 Ni Il
per sons
Present ed Nill 3 Nill Nill
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Cl eanl i ness Green NSS/ Rangers 5 100
Canpai gn Rovers
Cul tural NSS 10 100
Pr ogr amme
Swachhata H Seva NSS/ Rangers 5 100
Rovers
Sports Day Deptt of Physi cal 10 150
Educati on
Tree Plantation NSS/ Rover s 5 50
Rangers
Nat i onal NSS 5 100
Nutritional
Canpai gn, Poster
Maki ng Sl ogan




Witing
World Al ds Day, Red Ri bbon d ub 6 40
Post er Maki ng,
Sl ogan Witing
Post er Maki ng, Anti Drug Cell 4 30
Sl ogan Witing
Decl amati on Cont est
Legal Awareness Col | ege 15 250
Admi ni stration
Eat Right India Conmuni ty Col | ege 5 30

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS/ Ranger s Swachhat a Hi 5 100
Abhi yan Rovers Seva
Deptt of Red Ri bbon Worl d Al ds 6 40
Health Fami |y C ub Day
Wl fare
Wnen GC Paont a Wonen 5 23
Enmpower nent Sahi b | CFAI Enmpower ment
Dehr adun

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt ernship

Acadeni a
| ndustry

Frui t
Canni ng Unit

27/ 05/ 2019

01/ 06/ 2019

6 Students
of Food



https://assessmentonline.naac.gov.in/public/Postacc/Extension/3960_Extension_1582911597.xlsx

Interface Dhaul akuan Processi ng
Si r mour , Pr ogr amre
H. P. sponsored by
uGcC
Comuni ty
Col | ege
Schene
I ndustri al Acadeni a Frui t 14/ 05/ 2019 14/ 05/ 2019 19
Visit | ndustry Canni ng Unit St udent s of
Interface Raj gar h, Food
Si rmour Pr ocessi ng
H P. Pr ogr amre
sponsored by
ucC
Comuni ty
Col | ege
Schene
I nternship Academ a Copned 20/ 05/ 2019 15/ 06/ 2019 24
| ndustry Phar ma, St udent s of
Interface Manki nd Phar maceuti c
G oup, al s Di pl oma
Gondpur Cour se Under
Paont a Sahi b ucC
Comuni ty
Col | ege
Schene
I nternship Acadeni a Tirupati 20/ 05/ 2019 15/ 06/ 2019 8 Students
| ndustry Wel | ness, of Phar maceu
I nterface Paont a ticals
Sahi b, Di pl ona
Si r mour , Cour se Under
H. P. UGcC
Conmmuni ty
Col | ege
Scherme
I nternship Academ a Zeon Life 20/ 05/ 2019 15/ 06/ 2019 5 Students
[ ndustry Sci ences, of Pharmaceu
Interface Paont a ticals
Sahi b, Di pl ona
Si rmour Cour se Under
H. P. uGcC
Communi ty
Col | ege
Schene
I ndustri al Acadeni a H mal ayan 11/ 02/ 2019 11/ 02/ 2019 12
Visit I ndustry I nt ernati ona Student s
I nterface | Pvt Ltd, from Food
Paont a Pr ocessi ng
Sahi b, Unit of
Si rmour , Communi ty
H, P. Col | ege and
21 Students
of BSC
Medi cal 6th

Senest er of
the Col | ege




No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
H machal Chanber 28/ 06/ 2019 Trai ni ng, 100
of Commerce Pl acenent
I ndustry, Paonta Curricul um
Sahi b, Sirnour, Devel opnent
H. P.

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

102.7

27.29

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnent purchased New y Added
during the year (rs. in |akhs)
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Seminar halls with ICT facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Senmi nar Halls Newl y Added
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting
No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 Ful |y 2.0 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Jour nal s 8 15264 Nill Nill 8 15264
CD & 25 10975 5 2500 30 13475
Vi deo




Li brary 9109 1786926 513 175000 9622 1961926
Aut omat i on
Weedi ng 30 7924 Nill Ni Tl 30 7924
(hard &
soft)
Text 8368 1294681 500 150000 8868 1444681
Books
741 492245 13 25000 754 517245
Ref er ence
Books
e- Books Nl Nl Nl Nill Nill Ni |
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 41 2 1 1 1 1 7 2 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 41 2 1 1 1 1 7 2 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
8. 26 8. 26 102.7 27.29

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)




Vari ous mai nt enance conmittees have been fornmed for the general maintenance
and minor repairs relating to electricity, water, sanitation etc. Building and
Furniture Conmittee, Canpus Beautification and Cleanliness Conmittee, Library
Committee, Sports Affairs Purchase Conmmittee, Toilet C eanliness Supervision
Committee and Local Purchase Committee take care of maintenance and repair of
the areas under their jurisdiction. Further, Annual Mintenance Contracts have

been signed for the maintenance and error free functioning of Conputers and

el ectrical equipnment. Any nmgjor construction work is carried out through the

approved Govt Procedures. Al these comittees are displayed and upl oaded on
the coll ege website.

http://gcp.ac.in/wp-content/uploads/2017/09/admin_assignments19-20.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution

Fi nanci al Support
from G her Sources

a) National ST/ SC/ OBC/ | RDP/ M 32 480000
NORI TY SCHEME
b) I nternati onal 0 Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Per sonal
Counsel I'i ng

01/ 07/ 2018

560

Faculty Menbers
of Institution

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Roj gar Nill Nl 4
Mela in Coll
abor ati on
with Jio
I nf ocom Pvt
Ltd
2019 Car eer 250 250 Ni Il
Counsel I'i ng
20- 02- 2019
2019 Car eer 200 200 Nil |



http://gcp.ac.in/wp-content/uploads/2017/09/admin_assignments19-20.pdf

Counsel I'i ng
21-02- 2019

2019

Car eer
Counsel I'i ng
in
Per f or m ng
Arts
28-03-2019

150

150

Nill

NiTl

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Rel i ance 80 4 Ti rupati 11 11
Jio I nfocom Group Zeon
Pvt Ltd Life
Sci ences
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 5 Shree Guru Economi cs Shree Guru VA
CGovi nd Si ngh Govi nd Si ngh Economi cs
Ji Ji
Gover nnent Gover nnent
Col | ege Col | ege
Paont a Sahi b Paonta Sahi b
2018 5 Shree Guru Engl i sh Shree Guru MA Engli sh
Govi nd Si ngh Govi nd Si ngh
Ji Ji
Gover nnent Gover nnment
Col | ege Col | ege
Paont a Sahi b Paonta Sahi b
2018 6 Shree Guru H ndi Shree Quru MA Hi ndi
CGovi nd Si ngh Govi nd Si ngh
Ji Ji
Gover nnment Gover nment
Col | ege Col | ege
Paont a Sahi b Paonta Sahi b
2018 20 Shree Guru Comer ce Shree Quru M Com
CGovi nd Si ngh Govi nd Si ngh




Paonta Sahi b

Paonta Sahi b

Ji Ji
Gover nnment Gover nment
Col | ege Col | ege
Paont a Sahi b Paont a Sahi b
2018 10 Shree Guru Mul ti di sci Shree Guru PGDCA
CGovi nd Si ngh linary Govi nd Si ngh
Ji Ji
Gover nnent Gover niment
Col | ege Col | ege

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sangeet Madhuri Institution 150
Annual Cul tural I nstitution 600
Programe PAHAL
NSS Cul tural Programme Institution 100
Annual Athletic Meet I nstitution 200
Annual Sports Day Institution 300

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

number

Student ID

Name of the
student

2018

Particip
ation in
North Zone
I nter
Uni versity
Hockey Cha

npi onshi p

Nat i onal

Nill

12001

Mokshi ka
Pundi r

2018

Particip
ation in
North Zone
I nter
Uni versity
Hockey Cha

nmpi onshi p

Nat i onal

Nill

8023

Mahi ma

2018

Particip
ation in
Nort h Zone

Nat i onal

Nill

12013

Lalita
Devi




I nter
Uni versity
Hockey Cha

nmpi onshi p

2018

Particip
ation in
North Zone
I nter
Uni versity
Cricket Ch
anpi onshi p

Nat i

ona

Nill

8037

kar an
Chauhan

2018

Particip
ation in
North Zone
I nter
Uni versity
Cricket Ch
anpi onshi p

i ona

Nill

3526

Sachi n
Shar ma

2018

Particip
ation in
North Zone
I nter
Uni versity
Cricket Ch
anpi onshi p

i ona

Nill

7041

Sunny
Shar ma

2018

Particip
ation in
North Zone
I nter
Uni versity
Hockey Cha
npi onshi p
Men

Nat i

ona

Nill

12016

Vi nod
Kumar

2018

Particip
ation in
North Zone
I nter
Uni versity
Hockey Cha
nmpi onshi p
Men

i ona

Nill

12014

Kapi

2018

Particip
ation in
North Zone
I nter
Uni versity
Hockey Cha
npi onshi p
Men

Nat i

ona

Nill

5012

Khur sheed
Ahnmed

2018

Particip
ation in
North Zone
I nter
Uni versity
Hockey Cha

i ona

Nill

12020

Suni
Joshi




npi onshi p
Men

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Col |l ege Students Central Association (CSCA), which has been nom nated/
formed on nerit basis as per the directives of H machal Pradesh University
Shima. In the students Council, we have a | arge nunber of students nom nated
as executive nenbers fromdifferent streans, clubs, societies and cells of the
coll ege. The student’s representatives are a part of the Building Fund
Conmi ttee, Sexual Harassnment Cell, Caste and Gender Discrimnation Cell and
al so the College Advisory and Internal Quality Assurance Cell of the Coll ege.
The students’ views/suggestions are taken into account for naintaining acadenic
normal cy and bal ance in the college. Al so, while enforcing the Code of Conduct
and discipline, the student’s representatives are involved and due wei ghtage is
given to their suggestions while inplenenting the sane. A student
suggestion/ conpl ai nt box has been installed in the coll ege where the students
are encouraged to contribute their suggestions/enquiries with regard to their
career, other issues and the required innovative suggestions.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The GCP Al ummi Associ ati on has been constituted and registered under the

H machal Pradesh Societies Registration Act, 2006 at SDM O fi ce Paonta Sahib
vi de Registration No. 36/2016 Dated 05/11/2016. The Governi ng Body of GCP

Al ummi Associ ation consists of the follow ng nenbers:- Chief Patron : Principal
President: Sh. Vishnu Bhardwaj Vice-President: Sh Santosh Gupta General
Secretary: Dr. Jahid Ali Mlik Joint Secretary: M. Deepika Sharma Treasurer:
Sh. Sanjay Kumar Advisor: M. Deepa Chauhan Internal Auditor: Sh. Rinku
Aggarwal The meeting of Alummi association is held annually. The detail of the
Alumi Association along with menbership formis available on the college
website

5.4.2 — No. of enrolled Alumni:

23

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Different activities are organised by the Alumi Association. A MCQ based
conpetitive test was organi sed on the thene Know Your State on dated 5th March
2019 with the basic thrust to update and notivate the students for the various
conpetitive exans conducted by H nachal Pradesh Public Service Conm ssion and

other State Level Agenci es.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The conpl ete system of admi nistration and executing departnents of the coll ege
are fully decentralized. To acconplish the various assignnents pertaining to




the quality up gradation, general devel opnental work, academ c excell ence,
adm ssions, students support initiatives etc. various conmttees have been
formed which are solely responsible for the execution, inplenmentation and the
acconpl i shnment of the various tasks assigned to the nenbers of various
comm ttees, clubs and cells. The Principal acts mainly as the facilitator and
the sanctioning authority of the funds to be allocated for the various
schenes/ programmes. The programes being run under the self-financing courses
are being | ooked after independently by the respective coordinators of the IT
departnent (BCA PGDCA) and the Community Col | ege. Further, for the naintenance
of the quality standards, the Coll ege Advisory, coordinators/ conveners of
various committees/clubs/cells fornmed give innovative suggestions to the head
of the institution which after approval, are then passed on /referred to the
respective comrttees for the successful execution and inplenentation

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Rul es and regul ations |aid down by

H machal Pradesh University are
strictly followed in adm ssion process.
Reservation roster is applied in the

courses where seats are |imted.
Admi ssion to UG program under CBCS

system and PG program and sel f
financing courses is done on the basis
of merits.

I ndustry Interaction / Collaboration The col |l ege has set up a Career

gui dance cell which nmaintains

professional relations with the
representatives of industry. The HR
managers of various conpanies remain in
touch with Career Guidance cell and
they are also invited to the various
departnents of the college are taken
for industrial visits fromtime to tine
to keep them abreast of the |atest
devel opments in the market. Various
em nent personalities are invited by
the career counselling cell to educate
the students regarding | atest trends of
the market. Industry is playing vital
role in running courses especially
under Community Col | ege. Further,
President , H nachal Chanber of Conmerce
and Industry, is an integral part of

| QAC of the college, and offers
val uabl e suggesti ons/recommendati ons
for quality enhancenent in all aspects
of the institution.

Human Resource Managenent Teaching as well as non teaching

menbers of staff are included in
various comrittee constituted at the
begi nning of session. Responsibilities




are Entrusted as per the capabilities
of enmpl oyees for acconplishing the
various college activities. Shortage in
manpower if any regularly intinmated to
governnent and | ocal arrangenments are
made with the hel p of PTA

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary has reading room internet
facility, suggestion box and ot her
required facilities. It is being
regul arly upgraded and updated. New
books and journals are added regul arly.

Research and Devel opnent

Teachers are encouraged to undertake
research projects. Teaching staff is
regularly intimted regarding
conferences, workshops, short term
courses going to be held at different
pl aces. Faculty nenbers are notivated
for academ ¢ advancenent

Exam nati on and Eval uati on

The institution has fornmed different
committees for the snooth conduct for
the internal m dterm exan nation which

is the principal conmponent of the
conti nuous conprehensi ve assessnent of
t he graduati on degree program Further

the awards received for the CCE for
each student are uploaded on the online
portal devel oped by the university
after the end of each senester
exam nation. Also the hard copi ed of
awards sent are backed up /retain by
t he concerned teacher and the
institution to nmeet any delay in the
exam nation results.

Teachi ng and Learni ng

Princi pal method of teaching is
| ecture nmethod and special enphasis is
given on interactions between students
and teacher. Teachers take interest in
renoval of doubts and theory cl asses
are followed by tutorials and
practical. Use of audio visua
mul ti medi a, power point presentation
group di scussions, class room seni nars,
tutorial and other nethods of
interaction are used to nmake | earning
process easy and interesting for the
students. Central library of the
institution and Departnental libraries
i n Physics, Botany and Zool ogy pl ay
i mportant role to augnent teaching —
| earni ng process.

Curri cul um Devel opnent

The curriculumis devel oped and
approved by HPU in consultation wth
the nmenmber of board of studies (BoS) of
different departnment. Therefore, the
institution is just an inplenenting
agency




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent Yes
Admi ni stration Yes

Fi nance and Accounts Yes

St udent Admi ssi on and Support No
Exam nati on Yes

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Sangeet Ni | 10 Ni I
Madhur i 28/ 03/ 2019 |28/ 03/ 2019
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers

who attended

From Date

To date

Duration

UGC Sponsor ed
Refresher
Cour se on

| nformation

Conmuni cat i on
Technol ogy RC
304

18/ 06/ 2018

07/ 07/ 2018

20

UGC Sponsor ed
Ref r esher
Course in

Bot any

01/ 12/ 2018

21/ 12/ 2018

21

Nat i onal
Wor kshop on I n-
Silico Approach

14/ 01/ 2019

20/ 01/ 2019




for Modelling
New Material s :
Met hodol ogy and

Appli cations

UGC Sponsor ed 1 03/ 06/ 2019
Shorty Term

Course on
Resear ch
Met hodol ogy

08/ 06/ 2019 6

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
28 35 14 15
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Canteen Facilty, Canteen facility, Book Bank, Canteen

parking, First Ad Par ki ng, facility, Pure Drinking

Water facility, Career
Counselling Cell, Sports
Facilities, Parking
Facility, First Aid, Gym
Tabl e Tennis etc indoor
ganes

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

YES, the institution conducts internal and external financial audits at regular
intervals. This audit is conducted by the Govt of H machal Pradesh through the
Audi t or Ceneral of H machal Pradesh. Internal Audit is conducted by the Coll ege
Barsar. Further Internal audit of Parent Teacher Organisation Fund is conducted
in the General House of PTA which is held annually at the tine of the formation
of New P T A Executive. The external audit is conducted by the Chartered
Accountant forthe Local Funds and in case of Govt Funds, the audit is conducted
by the Auditor Ceneral of H machal Pradesh on periodic basis.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs.

Purpose
funding agencies /individuals
Col | ege Parents 2710266 CGeneral Devel opnent of
Teachers Associ ati on,

the College and to
finance the salary and
equi pnents pertaining to
Sel f Fi nanci ng Courses

Sel f Fi nanci ng Courses of
BCA and PGDCA

No file upl oaded.

6.4.3 — Total corpus fund generated

2710266

6.5 — Internal Quality Assurance System




6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ Yes Directorate Yes Pri nci pal
of Hi gher
Educati on

Adm nistrative Yes Chartered Yes Col | ege
Account ant , Bur sar,
Audi t or Gener al
of Hi nmachal
Pr adesh

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Construction of Student Parking, Rs.68773- ¢ Repair of College Canteen, Rs.
8760- ¢ Meshing of Corridors, RS. 350, 000-

6.5.3 — Development programmes for support staff (at least three)

District Level Training Programes for the Mnisterial Staff fromTine to tine

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Installation of White Boards in all existing Cass Roons and Labs Creation of
Two Smart Cl ass Roons/ Conference Hall Installation of Advanced RO System for
students. Creation of |Independent parking Facilities for Students. Upgradation
of Existing Chemi stry Lab (Instrunental) Purchase and placing of Iron Sitting
Benches for Students. Placing the order for the installation of Centralised
Heavy Duty Cenerator Set for the uninterrupted power supply. Introduction of
Conmput er Science as an El ective Subject for the students of Non-Medical Stream

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3960_Quality_Initiatives_B_1582963916.xlsx

Percentage of power requirement of the University met by the renewable energy sources

sol ar

Al l
LED lights.
| anp posts has been initiated.

convent i
Further, t

A series of Eco friendly initiatives have been taken through NSS, Rangers
Rovers and Eco-club of the institution.
repl aced by the energy efficient

onal bul bs have been
he process for acquiring

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 30/ 01/ 2 7 d eanli 112
019 Swachhat a ness
Abhi yaan | Hygi ene
of
Adopt ed
Vil lage

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr ospect us

18/ 06/ 2018

Pr oper

Anti Ragging cell,
Regul ar Attendance,
canmpus cl eanl i ness,
use of dustbins,

Mandat ory Bearing of
dentity cards, Code of
Di sci pline and Acts of

I ndi sci pline

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Ekta Di was 31/10/ 2018 31/10/ 2018 500

Eat Right India 20/ 12/ 2018 20/ 12/ 2018 30

Surgical Strike 29/ 09/ 2018 29/ 09/ 2018 100

Day
val ue Based Story 20/ 10/ 2018 20/ 10/ 2018 14
Witing Conpetition

(Smart Phone)

I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 200

Yoga Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)




1. 120 Ornanmental and medicinal plants were planted by the NSS and Rovers-
Rangers Vol unteers under C ean G een Canpai gn during 11-29 August 2018. 2. Use
of dusthbin placed at various places in the canpus. 3. Solid Waste nanagenent
t hrough verm conpost plan. 4. Plantation Drive By G een Wave Eco C ub and NSS.
5. Fully Plastic Tobacco Free Canmpus. 6. Special C eanliness canps organi sed by
the NSS Eco Club fromtine to tine

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICES 1. Skill Based Courses under Conmunity Col |l ege Schene The
obj ective of Community College is to provide enployable and certifiable skills-
based education in accordance with National Cccupational Standards (NOSs) with
necessary general education to Senior Secondary School pass-outs not willing to
join existing higher education system To provide opportunities for vertica
nobility to nove up to higher levels in education in future. The Context
Rel evance of Vocational Education Todays major concern is that formal education
does not provide suitable skills to make candi dates enpl oyable. In any
i ndustrial sector, there is a huge requirenment for skilled manpower. This
requirement is not for the jobs at top of the pyram d the denmand is at the
bottom of the pyramid where there is a huge skill gap. Wth such potentia
avai l abl e, key requirenent is to skill todays youth, which is possible through
Vocational Education. In the context of the current highly conpetitive and
dynami c environnent, students often |ack the first-hand experience and
requisite skills to deal with the real life problens. Scope of Entrepreneurship
Today, youth possesses inmense aspirations. Their abundant energy and talents
need to be channelized in the right direction. They need to be notivated
through inspirational |eadership so that they can identify opportunities and
deliver the best solutions for the progress of the society. Education and
I ndustrial interconnectedness throw up nmany chall enges and the institution is
trying to take up and address a few of these. Hel pi ng young students to becone
econom cal |y i ndependent through enpl oynent and entrepreneurship is the
princi pal challenge that the college seeks to address. About Conmunity Col | ege
Schenme The community col |l ege schene provides a flexible | earning opportunity
with nultiple exit point to the learners irrespective of their age. The schene
provi des enpl oyabl e and certifiable skills with necessary general education to
Seni or Secondary School pass-outs not willing to join existing higher education
system Industrial Potential of Paonta Sahib and Job-Prospects Qur College is
| ocated at Paonta Sahib, which which has energed as the fast devel opi ng
industrial town of Sirmaur district with the setting up of medi umand snall -
scal e industries. Based on an extensive analysis of industries in and around
Paonta Sahi b, the coll ege decided to select food processing and pharna as the
preferred trades and accordingly in March 2014, the coll ege sent the proposal
to UGC for two skill-based courses (i.e. Advance Di ploma in Food Processing
Advance di pl oma in Pharmaceuticals) under comunity coll ege schene. The UGC
approved both the courses under this schenme to our college vide F. 1-426/2014
(CC. The Practice Governance The community coll ege has constituted a separate
Board of Managenment (BoM for its effective governance as per UGC Cui deli nes.
BoM i nclude representative(s) of the local partner industries, relevant Sector
Skills Council (s), and Nodal O ficer of CC. The Principal of the college is the
Chai rman of the BoM BoM neets periodically to review the functioning of the CC
and, thereafter, as and when required, but at |east once in six nonths.
Curricul um Devel opment The community col | ege schene provides anple flexibility
in curriculum devel opnent. Under Community Coll ege, the course curriculumis
devel oped by the local board of studies under the overall framework as defined
by the respective Sector Skill Council. The Board of Studies (BoS) of Conmmunity
Col | ege have representatives fromthe college, partner industries and rel evant
Sector Skill Council(s) This reflects the acadeni a-industry col |l aboration




wherein the course curriculumis devel oped and designed in accordance with the
requi rements of the local industry. The BoS deci des the courses to be offered
by the CC, depending upon the industry needs, and finalise the course
curriculumin nmodular formin consultation with the partner industry and
rel evant Sector Skill Councils (SSCs). Adm ssion Fee and Schol arship A nom nal
fee is charged fromthe students the rate of which is decided by the BoM At
present the adnission fee for both courses is Rs. 4000/- per senester. In order
to notivate students to join courses under the schenme, an schol arship of Rs.
1,000/ - per nmonth is provided by the UGC to the students at the end of each
senmester, subject to their satisfactory attendance and on successfully
qualifying the end senester exam nation w thout any back paper/back log. In
effect, the scholarship anbunt for the senester anbunting Rs. 6,000/-exceeds
the admi ssion fee per senester anmounting Rs. 4,000/-. Therefore, there is no
financi al burden on the students. Evidence of Success Because of keen interest
of students to learn skills, the college has given 100 results in last two
assessnents. As the courses are job oriented, so the students' placenents are
the main target of the practice. The coll ege has managed to get the MoU's with
various |l ocal industries along with H machal Chanber of Commrerce and | ndustry,
for training and placenent. The institution has devel oped its capacity,
enhanced its infrastructure, financial capabilities, human resources etc. The
college is able to provide education catering to diversified needs to the
| earners of the area. The students have nore options of enploynent opportunities
in the private sector. 2. Inculcation of Mdral and Cul tural Values, Character
Bui | di ng and Personality Devel opnent through National Service Schene (NSS). The
sole aimof the NSS is to provide hands on experience to young students in
delivering conmunity service. The programme ains to instil the idea of social
wel fare in students, and to provide service to society w thout bias. NSS
volunteers work to ensure that everyone who is needy gets help to enhance their
standard of living and lead a |life of dignity. By doing so, volunteers |earn
fromvillages peoples that howto | ead a good |life despite inadequate
resources. it also provides help in natural and man-nmade di sasters by giving
food, clothes and first aid to disaster victins.The notto of National Service
Schene is NOT ME BUT YOU CONTEXT The NSS has been very effective as it is a |ow
i nvestnent and hi gh dividend schene. Special enphasis has been laid on NSS in
the national policy. The schene is not only useful but also essential for the
full devel opnent of the personality of the students particularly in the context
of the canpus situation in the country whose besides purely acadenm ¢ work ot her
opportunities for personality devel opnent are scarce expect the NCC and sports
etc. THE PRACTI CE There are two types of programes under NSS. These are:- 1.
REGULAR ACTIVITIES : Regular Activities under which students undertakes vari ous
activities in the adopted villages, college canpuses and urban slunms during the
wor ki ng periods or after college hours and 2. SPECI AL CAMPI NG Special Canping
progranmmes under which canps of 7 day’'s duration are organised in adopted
villages or urban sluns during vacation with sone specific project in hand and
with the involvenent of the local community. An NSS Vol unteer puts at the
outset 120 hours of social work in one year for two years i.e 240 hours in two
years on different programmes and special canping. After conpleting 240 hours
of regul ar social canpaign, an NSS Vol unteer becones entitles for certificate.
ASPECTS OF NSS ACTI VI TI ES- The NSS programmes undertaken either under regul ar
or special canping cover four aspects: 1. INSTITUTI ONAL WORK: The students may
be placed in selected welfare agencies outside the canpus to work as vol unteers
2. I NSTI TUTI ONAL PRQJECTS: | nprovenent of campuses, Plantation 3. C eanliness
drive and construction of play fields etc. 4. RURAL PROJIECTS: Eradication of
illiteracy, Health, hygiene, Sanitation, saving drives, construction of rura
roads etc. 5. URBAN PRQJECTS: Adult education, welfare of slumdwellers,
training in civil defence, setting up of first aid posts, hospital work etc.
EVI DENCE OF SUCCESS ¢ The enrol ment of Volunteers in NSS has increased rapidly
in past five years from60 to 200. ¢ The Volunteers participated in various




inter and intra-college cultural activities. The NSS vol unteers who won many
conpetitions organised by NSS in the college were selected for Inter-College
Yout h Festival Conpetitions and had been the wi nners in COLLAGE MAKI NG DEBATE
and DECLAMATI ON. ¢« The NSS Unit organi ses Bl ood Donation Canps regularly. ¢ The
Vol unteers witnessed and participated in the [aunching of “Swachch Bharat
Abhi yan” on 02nd Cctober, 2015 and fromthen it has organi sed many cl eanli ness
drives inside and outside the college canpus. ¢ The NSS Unit organi se
Plantation Drives during the nonths of July and August every year. The canpus
is planted with at |east 120 plants within the |ast four years. « The
vol unteers are publicizing the making of Plastic Bottle Bricks anmong the
col |l ege students and civilians at Kul hal Pool through Awareness Canpaign. ¢ To
enhance rapport and the teamspirit anong the volunteers the cultura
programes are regularly organised by the unit on NSS DAY etc. The Mehand
conpetitions are organised by the Unit to make the anbi ence col ourful and
mrthful on the occasion of Teej and Karwa Chauth. ¢ The Unit is working in
col l aboration with the Rotary Club Paonta Sahib to spread its range of
activities Iike the volunteers participated in Painting Drive on Yanuna Pat h,
Pl antati on on Yanuna Path, and marat hon on | ndependence Day, 2019.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://gcp.ac.in/wp-content/upl oads/ 2017/ 07/ Best - Practi ces-2018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The NSS Units of the College has been instrunental in attaining the M ssion of
the College i.e. ?2?2?2?2??22 27?27 2?22 2?2?7272 (shilvritphala hi vidya) ?The Fruit of
Learning is Good Character and Ri ghteous Conduct. It vividly encapsul ates the
actions of the Institution and spells out its overall goal by providing the
pat h and gui de to deci sion-nmaking. The NSS units of the college, through
various extension activities related to different aspects of social life, have
sensitized the students towards diversity issues and generated soci al
responsibility anong students towards all the sections of community. These
units have inparted required skills to the volunteers and other students to
adapt to the changi ng needs of the society and try to contribute positively to
the welfare of the society and to inculcate the value of discipline in work and
conduct anong the students. Further, through its activities such as Tree
Pl antation, Cultural Programme, C eanliness drives G een Canpaign, National
Nutritional Canpaign etc. the NSS units engage students in issues of gender
equality, human rights and ecology in order to nake them socially aware and
responsible citizens of the society.

Provide the weblink of the institution
http://gcp.ac.in/ w-content/upl oads/ 2017/ 01/ Vi si on- and- M ssi on. pdf

8.Future Plans of Actions for Next Academic Year

Future Plan of Action for the Year 2019-20 1. Purchase of Reference Books for
the College Library for all the subjects having Post-Gaduate Cl asses i.e.

Econom cs, English, Hindi, and Commerce. Also the required almrahs to be
purchased for these reference books. 2. To Conplete the process of establishnent
of Two Designer Sheds along with appropriate sitting arrangenents as a substitute
of Common roons, since the creation of conmon roomis not feasible in view of the
ongoi ng construction of the college building. 3. A series of Special Sessions to
be organi sed by the Career Counselling/Job Placenent Cell of the College. 4.

Under the Skill Devel opnent Drive of the Govt (Indian Institute of Skil

Devel opnent, Hi machal Kaushal Vikas N gam), different skill devel opnent/training



http://gcp.ac.in/wp-content/uploads/2017/07/Best-Practices-2018-19.pdf
http://gcp.ac.in/wp-content/uploads/2017/01/Vision-and-Mission.pdf

programes will be launched for the outgoing students of the college (5th
Senester) for their proper groom ng at the undergraduate |evel. 5. Renovation of
Abdul Kal am Bl ock for the conduct of intra-college activities that don’t need
audi o visual system 6. Two Suggestion Box to be placed in the College- One each
for‘lInternal Quality Assurance’ and ‘Wrman Gievances’ 7. A separate register
wi Il be maintained for recordi ng suggestions and action taken on peri odi cal
basis. 8. Wrkshops on the contextual/relevant thenmes to be organi sed by the
Departnments of Chenistry, Botany and Zoology. 9. Installation of six Air-
Conditioners for Smart Multi-purpose Hall in view of the hot and humd climatic
conditions of the city. 10. One More nain class roomto be converted into smart
class room by installing Internet enabl ed audi o-visual system 11. Also the old
smart room (202) will be nade functional by reinstalling the renoved equi pnent.
12. The renovation of the College playground (which is already under progress) to
be compl eted which includes raising of boundary wall w th barbed wired fencing
raising of 2 or 3 stairs steps along the boundary wall and a Ml tipurpose Stage
wi th covered designer roof for the conduct of outdoor college functions.. 13.
Installation of Centralized Heavy Duty CGenerator Set (which is already under
process) to be conpleted. 14. Establishnent of an Internet enabled Milti-purpose
Digital Lab with capacity of 30 Systens approx. 15. Two Conputer Systens with the
shared Printer to be installed in the staff room 16. Creation of the Online
Students Satisfaction Survey portal on the college website. 17. Installation of
the Public Address Systemin the college corridor to transmt the i mediate
information to students in case of such exigencies. 18. Two badm nton courts to
be constructed in the college prem ses. 19. The coll ege website will be updated
and nodified at regular interval. 20. The process for the Construction of

I ndependent Bl ock for Post Graduate Cl asses to be started.
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